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Chief Executive Women

CEW Senior Executive Census 2022:
Take Action or Step Backwards



The 6th Census looks at gender balance and
targets in the ASX300
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ASX300 CEOs and CEO appointments
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CEO appointments were women
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Note: 2022 CEO Appointments: Carrie Hurihanganui - Auckland International Airport Limited, Alexis George - AMP Limited, Sue van der Merwe - The Lottery Corporation Limited, Meg O'Neill - Woodside Energy Group Ltd
Source: 2022 CEW census data



Executive Leadership Team roles
composition
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Source: 2022 CEW census data



Line (CEO feeder) role composition

More than 8 in 1 0

CFO roles are held by men
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Source: 2022 CEW census data



Gender targets

7%

More companies are setting
targets to reach gender balance
(40:40 or better) in executive
leadership teams.

Source: 2022 CEW census data
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Take Action

@ Set and monitor gender targets for leadership teams and line roles
Lead from the top

Make respect everyone’s business

Embed equitable flexibility for all genders

Reduce gender bias in recruitment and promotion processes
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V) Invest in building the pipeline of women leaders

Source: 2022 CEW census data



